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A Study on Japanese Discretionary Working Systems:
In Comparison to the White-Collar Exemption System in the United States.

ABSTRACT

The sophisticated professional system in Japan, which is an exemption system
similar to the white-collar exemption system in the United States, will be introduced by
the Act on the Arrangement of Related Acts to Promote Work Style Reform on April
01, 2019. Meanwhile, three different systems exist in Japan: the discretionary working
system for professional work, the discretionary working system for planning work, and
the de facto working hour system. These systems are expected to produce two main re-
sults. First, they will increase the flexibility of working styles and allow employees to
be more creative, which, in turn, will increase their productivity. Second, they will ef-
fectively decrease the number of overtime hours worked by an employee. However,
these systems have failed to meet such expectations. Therefore, this paper compares
these systems in Japan to the white-collar exemption system in the United States in or-
der to determine whether it is necessary to reform the discretionary working systems
and the de facto working hour system and integrate them into the sophisticated profes-
sional system.
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