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Shalom H. Schwartz OfffEBIITZEIL. BAE. O
B HAOHESY - HAF OIS, B TR
Abaml [73—v V) 7 1 Wige] [FECHY] %
EDFRBIRII BT, HRDZL  OBFFRE DL
ZEOTND, TlE, ZONEBED L) HH D
mEwvy & FhZ, Schwartz 5 AU & D i fH
Bl [BRIEHE (a circular continuum & W9
FROEFIZL D HAFEHR ] vy BRETFTVT
WEHLZEW) EPPLEZ>oTWSE, 2D X
I 7 [BREIRERHER] 12> T, FNENRBREL T
WA (BIEoMa) \AiET A ilifEE. HH
AR BERICH ) . T THELOBERZ Fo
TWwb, Z LTy ZORAOFEITIALE T A il
fERIE. TN EEI LT LR EFF-o T D, 2

Security

X1 Schwartz (1992) O [ifEERDERKEREE
FI]

Hoo#  —

NAS Schwartz DFEARN 72 [fEB OHEEE 7V
THhsd (M1

TIT &R L) KRB EHVZY,
Z N, Schwartz @ [ffifEBETNV] O T 4 F
£ TWEREINTLUR, WELZFOTATATIC
FWDITEHEST L V) RELDHPTRENT WS D
17 Clx 7% <. Schwartz H & 12 & » T, ¥ 7
Schwartz & T O ILFEMFEHIZL - T, ST
LRTDOTAT 4T O [HEAL] ORAHHT ST
XTCVENPLTH b,

L AN, HHDOHEE DL { A, Schwartz
A [BRIREF AR ] & v 9 IR (configuration) T
MEH L M7 V] IR E 20 R
TLOD, TOL) BIRIRET VPRSI NG Z
L7 o 72 Schwartz DM = E D 70t A ZF D
bOIHLERTIIZRZIZLTLH L kv,

LA L. [R5 A OMayE i,
FRZZIPHHEBELATIUE R SRV TR R
B he BAAWIZ W) & b £ i,
Schwartz DR L 72 [BRKEFefk] & w9 BT
@ [Mili i 8l € 7 V] 2%, Schwartz @ 3% % L 72
(Ml T4eth] TIV— V] 128 & DWW TIUE S
N7—%xHwT, EFEMIZ B (repro-
duce) ] ENBEVHILIADPSHEL BT
ROERVOTIE RS o

S5, 2o [HH] Lw) ZEICH LTI,
ST MEREEZLRENH L, L1,
[CfbIL# (cross-cultural comparison) ] @& %\ i
[EPE L (cross-national comparison) ] & > #
JETdH 5o Schwartz H &, Z L CTZDILFHEWIZE
T, [MEBET V] OEDODIC, 207
474 TDOREEOLINS, 20L& H % THED

*F—-7— K flifEEET L. BEH. PVQ-RR. SLQ/TLQ. ¥R —u#IER. Bidh/iMt
R B R A EHOE . T IL R RS M Bk S AR A IR



BUEE] 1230 TWniee W) £ T %L, Z1UE,
Schwartz OfifE#IIIZE 0 B A Basic Human Val-
ues DL L V) L ZAIZEIPNTV2A 51213
PO\, AN EDlifER O [FEMH] & 2o
(HEE | 12OV TO— Lz &2) LT25%5
X 2D &) BRI S BHREO AL EIZ BT
HABEMNIEEDATELETH I LITTER VY, &
T EF UL EII BT 2 AT OFEE A B
AT HIOTED LD e — AL ITHE L 72 5 T KL
5o

Z L C, LB BB EGFRA v ) o
X, MUfEE, MUhEEAWT, MUESFD
b &, L oL BB VT, FHEFIZIT) 2
LWL oT, ERHOLHIZB T B AN ED
AR 2Rl - 47 - BRL &5 L3 5HAT
b, TITT, EELRKRA ¥ M, [FUFHFA]
[HCAE] TRCGESE] &) 2 &T, BAmIC
W) b [TRAS S E DR EDF ] [FEED
FHiE] TEMEMEONE - B - 7—7+4 ¥ 7]
EERIRTE72K [FA—=] 1295w ) el
AHilHbo

Z 9 L T, Schwartz @ [flifi #l € 7 V] @
(Il oA TR DL ED X &
Schwartz D% sE L7z [Hef o] [40] [v—)v ]
OFFETE ) ZENEDLOTEELREE -
TLAEDTH b,

Db &S e hdmns [RER.L] 12d D
WT, EIBIEFEBIZEA MG S e X N =1,
FA > - )V ¥ K% O Wolfgang Jagodzinski
2. Eldad Davidov ##%. Hermann Diilmer #Xi%.
LB KD Carola Hommerich #E#3% & §5 0
5HTHN. AATIZN-NT T4 RKED

&R E F129%

Schwartz #I% LT FICER @& LY 2255,
LEIE L EDTE 2, KIETIE, 20 L) 2l
[F#FZEIC BV THERR L T & 72 Schwartz @ [lifiE
BEFIV] oFILo Tt 2 &, FOSERW
7B O B e & T e % 20 & 1) GRS s
L7z\vy,

II. Schwartz D [fEEERE T IV (&
% [#% =1t (conceptualization) | @
A

Schwartz OB W72 O H.0 i, AT E Ol
fEERAY [BRRERA ] LIS 2 5822y 72 [HE
WEETIV] THRIEHENZE ) BIZH b, s
BHEIZH o T, MIMEB E VI &L, WHIFTD
2 TS ThHo T, Lchts TEoMA
AN T A ERNPMEL & Do Schwartz 1,
ITNOHERIIZOERICH S (BT (mo-
tivation) | 12X o> CE LN, ZNIEESICAB O
[E A 72 VB2 (universal requirement) | ——
OEMAEREL L TORK (needs as biological
organism) . @& WA EAERH O 8K (social in-
teraction needs). @HEAF & & F) D ALK (survival
and welfare needs) MHMTLBELE
(Schwartz, 1992, Schwartz et al., 2012), LL 1D X
I 7%, fiEB OFEE R (Schwartz D FHFE TV 9
7 513 value types) & Z DB T O EAKIK 224
122\ T, Sagiv & Schwartz (1995) (&, # 1
DEHIZBHL TV,

29 LT, MMEBZHR T 2HERIIOVTO
(&) 28 £ 2 T, Schwartz (&, 2 &2, 1
SREEFROMEM O [BIFR] 122V TOHGRNE

%=1 Schwatz (1992) O [{HEERDFEESR (value type) & ZDEIRED (T (motivation) DR ]

Value type

Motivational emphasis

Power

Social status and prestige, control or dominance over people and resources

Achievement Personal success through demonstrating competence according to social standards

Hedonism
Stimulation

Pleasure and sensuous gratification for oneself
Excitement, novelty and challenge in life

Self-direction Independent thought and action — choosing, creating and exploring
Universalism Understanding, appreciation, tolerance and protection for the welfare of all people and for nature
Benevolence Preservation and enhancement of the welfare of people with whom one is in frequent personal contact

Tradition
Conformity
Security

Respect, commitment and acceptance of the customs and ideas that traditional culture or religion provide the self
Restraint of actions, inclinations, and impulses likely to upset or harm others and violate social expectations or norms
Safety, harmony and stability of society, or relationships, and of self
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B LA TV o7 (Schwartz, 1992 ; Schwartz
etal, 2012).
ZIT.EFZOMEROLCIE, 20X %
Schwartz DFLEHIIZE LN, WHIZ L TEDORE L
BZDIH sl v Hilh b, BHIC, Fh
iX. Schwartz |1 X % B CHO WM L &,
L& ) L lifliEl % o> <% Schwartz H & 12 &
LRI R ONRIL WEIEZE, S HICHE SN -HR
ZOWTDENLA T A—T 3 v EEVE,
ZEBLTHMEENTELDIZE N, L
Ly 0L b 7o A1E, Wz L
THBEBRPTERE LD THAL I e TDEH %
Lo T, 8513, Schwartz @ SCRR O B iR
FORAZFE L TV b, ZORMEIZE VT,
(] EWHIHEIEHE R D THALH, FD
&9 7% ThE] oA IFIHT 53 E LT,
FIHEDIZ, WX [HARMZ— M A (Ethos) ] &
LVIRELDOEMEB LU T OIS & %%
ZT\Wh,

g [RAa8] AW, 1938 4F
SRR THARWMEM] S¥SUE, 1972 4
JURRERE [TW& ] offE MiF] AW SUE,
1979 4¢

M. Schwartz O [{fiEELEFI)V] DHEIR
{ftn70€X —TLQ DIERE T

1. Schwartz @ [flifE# % $& 2 2 &R 54 H B
2k, BEON=Y arhidbb, €T, SHO
ERRERIIZEICBNT, L= g WA
MERDRITINIE RS %, bitbitid, PVQ
(Portrait Values Questionnaire)-RR57 items (31/10/
2013) WA, T, DTFO L) ZEEH»S
Thbo

FTIZA 7z X 9 12, Schwartz @ [ iffi fif B €
FV] I EHET TV 5, ZOHmI. i
o [wcoMs kol & NEOEEILD T
Ml Edwni)NEgbot vz i,

F 9. BIE O MM IZ D v T, Schwartz
(1992) & Schwartz et al. (2012) % [LEX9 52 &
TH O E B, Schwartz (1992) Tl&, BrIRKE

#efk % circular order O JE THERL 3 % Ailli fifl # A%,
[ Security | [ Tradition ] [ Conformity | [ Universal-
ism ] [Benevolence] [ Self-Direction | [ Stimulation |
[Hedonism ] [ Achievement ] [Power] @ 10 124317
547273, Schwartz et al. (2012) Tid, Z N SAf
EBOWL D2 6 IZ/Mat —Bl 21X
[Security | %% [Personal Security] & [Societal Se-
curity | (2RI b——3 N, 19125176 A L
IZole 2L T ZOWAE. 19 OFlifEBlOE
BRI L3 OTOOEMIEAEPMER SN 720
T, BHM#UZ, 19x3=57 OBMGEHHE TR S
NbZ ko7,

Tl =¥, 2O X9) 7% [Migft] #*7%2shb
CElil ol WHETHRL, Eh
. ENSEMFEEE O [E#EME (reliability) |
& T4 (validity) | OfEHZH EDwT,
EORERALABRENTE 205 IEN R 5%
Vg

DEIZ, HREOMMEIZOVTIE, Lok, 2o
£9 7% [Rofagit) oML REZ, 05T
& TAEDOEEAL] ORABIE > TV2DTH
bo TO—=DDHEPIN, DEDUMTH %o

Carson J. Sandy, Samuel D. Gosling, Shalom
H. Schwartz & Tim Koelkebeck (2016), The
Development and Validation of Brief and Ultra-
brief Measures of Values, Journal of Personality

Assessment, Routledge.

COLEIZ BT B L [F BF 98 TlE. Schwartz
(1992) ® 10 DAfEBOFEEFIZH £DWT, 20
HHVTI0DEMEHEE W), DA N=D
FHFE TV 9 7 513 brief and ultra-brief measures of
values DBHFEDTAIA H 1720

TiE, 2, ZOLI) AP LREINTONE
R IR o (O 1 - N DAY RV A 0
2BV, [HEMmWHAE] 2B Td, [£<D
B Il k5 &9 2 KEE 2 B IEHHA ] 28
WTh, PVQ-RR57items % 3 -XCHL D ANDZ
EIIAEEDOANR—ZOMBTHETSH ), 1T
DEEDOBENS T B 7% 51E, HE I short
measures/scales 25 KD HNDE Z L IX%L B D05 TH

%o Z Z T, brief and ultra-brief measures of val-



ues DHFEE. [WEOHEEAL] & FHE L 728D
TH5bo

EC, YLD X9 % Schwartz @ [flifEEIE 7
WV OWFFEOEIRD %7 dH > T, bivbhLoH]
Wrik, TMEEME] Kb TH#E] 28 REw)
bDTHo7, LT, &5IZ, PVQ-RRS7 items
12 B9 L Tl&, Berger & Luckman (1966 =1977)
D9 & T 5O Recipe Knowledge (WL AYTEHR)
EDVIRELDOPROEFIHHTESL L)
HLBEETHolz0 T0O—20, UTTHRY HIT
% [ZEOSE OO 720 O Schwartz H &
2 & o CTHAl SNTER] OFETH %,
Ubo k) 2BH»S. bivb UL EEELFE
7212 B\ T, PVQ-RR57 items (31/10/2013) % M
WAL Z eI L7z, TOEMMICIE, [BHA] &
(W] OZo0N—=T 3 V935 5H, Ao
KEDO &R 1) IR LADIF., fIEDON—Y 3
YTHb

2. Schwartz @ [lifE#E 7V ] OHFIAL %,
[ At ERs ] OfE» SR A LD & T
57 b, i@ Schwartz @ [EHMFEHEE] @
iR, PT0EELZREL 2 5, L2,
Schwartz (&, B #7»5, D &9 A A2
T, [#RRD 720 DFER] 2E L Twiz, HAE
B W ThH, Schwartz @ [ERFEHEHA | % ffio
7HEROMRAIL, FEHEOMOLNENIZBVWTD,
BEOLONHE, &EZHD, INLDORAIZE
WCliE, AEGEEZR T &2, Schwartz @ H#: il L 72
[FIRRD 720 OIFER] 2GR S NTEFIER S 1
T\ TOXLIBENPLTHRLIE. bIvbho
ERERFIEDOT ANV F =Y D—DIi%, HIZ
Schwartz & I WA LY 2505, WLz
DEZENTEZEV)HIZHDENZ D, T
Z b, SREOEBREKFEFEDO A N—D— N Th
% E. Davidov &, 2 T~N7 74 K¥T
Schwartz D E % - ETH Y, RUT#
OIFEWIFEH & 7% 1) . Schwartz et al. (2012) O3k
FEHED—NE ol ETH D, £ LT, W.
Jagodzinski. E. Davidov. H. Diilmer, &E#F3\v7
b [3—8 v Haii&ks24y (European Survey
Research Association: ESRA) | ® X ¥ /N———E.
Davidov ZBTEZDREZHBOHTE —Th

&R E F129%

D, Schwartz & IZF UFERD X N —& LTH
BB, ORI, EEEFETEL I ETO
[WFZEiEE)] OFMEE W) Hrs LTh, RiED
HELTBAREZEEWVZ I LNk,

& C. Schwartz @ [flifi @€ 7 V] O FHAL
IZBWT, 2Z2TO [HRO7HOFER] 13, &
DOTEEGZERZFHFODDO LD RITE LS
W, T LB LT, bhvbitid Schwartz O
M) & TEfEL] o 7o+ 2 2 H%EIBA
B9 52 LML B A0 TH D,

kDX H %fis s LT, Schwartz O [F5IH
H1 20y Az [HFHESIFHE (World Val-
ues Survey: WVS)J] @ [Benevolence| (ZxF59
A [EMEE] 07 =71 ¥ ZII3EELRE)
BT & %, Z1UL. 2ED L) RMETH 5,

[ AE] @ 5 5 hIHFEAE] I2Bn»T
[Benevolence ] (2R3 2 EMIEH & LTHWOHRN
720N, [E FEONEBIT T, 812552
ENKTEN] THotze E2AHH. [H6HA
] TlE. FNUTES T, DI, TN LR
2. [F #8000l M»Pr$ s 0w) 2
EWREIZN] AMEbID Z Lo,

COEIBREMEED [ANEZ] 20 <o
T, [MFRMERFALE] OFEFTFEZIIBV T,
ED LX) BB D o IOV TIE, BEHIIE
MIZLTHS v, Lol [ERKRAE! 2B
A A OEMER v b ok, THEREH]
W5 TREBEH] LW NESITSIRINS
LD TdH b, Schwartz D, ZZ TOHOEIHH. F
HBEICHINT 5 [HEmEHI. 2% 1) [Benevo-
lence] &) FAFFOHBmM 2 ERARTIT LD &
IBRBDTHolzhb ) &, Z1id, Schwartz
HYOHMEICE %513,

- concern for the welfare of close others in every-
day interaction

- preservation and enhancement of the welfare of
people with whom one is in frequent personal
contact

+ caring for in-group members

W) ZETHY., 22T welfare & 5\ 1 car-
ing DN RIZEPNTVWEDIE, WbWwd [FE
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VY7 MRSR] Tidald. [(F~14 v x 7
MNONR] THLH, ZL T, F)ThbH%HIIE,
FIEHHO [H&OFEDODIT1T 52 LK
W] L) ol TRRER] & LTid#Ey
LIV Z VDO TIELNA ) NI DR, 22
TOMERETH 5,

VL E ORI ERA A 5. Schwartz @ [ i fifi 87 €
T ] OFBLORAICB W TIE, BESCHICE
Sn/ THmER] &L bic, TEMGEERO
RO ODFEN] BREDLOCEERTR2D &
HBALZENHBRENLIDTH D, KFEOKRREIZ,
(&¥2) & LT, Schwartz H &2 X » CTHafE &
AL 72 “Annotated list of 57 PVO-RRitems 31/10/
2013" % &I 5,

3. Schwartz @ [EMFHHE | OXFE~OH
Ro T—=n]ix. 2oLk [TER] 2ZiFice
EF 57\, Schwartz 1&, [EMFEHEHE ] OFIER
EHFIFRIZOWTOMBEO V-V EIREL T
b FNUE, UTDEIBRIDOTH D,

1. Translate the survey to xx including the instruc-
tions and scale labels.

2. Obtain a back-translation into English by a per-
son who has not seen the original English. Send
both the xx and back-translation to me.

3. I send you my comments on the translation,
usually on about 50% of the items.

4. Make changes in the items commented.

5. Give the new full translation (including all
items, instructions, and scale labels) to a differ-
ent bilingual to translate back into English.

6. Send me the revised translation and back-
translation.

7. 1 send you my comments on the translation.

8. Repeat 4-7 until we reach an agreed translation.

ZLT, 512, HEIREHLT 2812V T
iE, 2D LHIIBRENT WD,

a) must not know the English questionnaire
(most essential condition),
b) has to be bilingual,

c) should preferably be a typical despondent

rather than a social scientist.

2212, 2O X 912, Schwartz D )V — b i&,
EDOOTHMT, MEZD DLV DRITNEES
W, T, 2ZICMEEZVOrEW) &, W
FTLHZ) LIV WEIADH L, F1UTLL
TOL)HETH B,

(1) ZoNV—vid, EEORHEFBIZE T,
EOREITZDEBNFTINTVEDTHS
I Mo TD XD REERMEFEDO DX, Schwartz D
[ o BRI E | ANEA S 7o f A6 &
LT, 3T &7 [HFHESHRHE] 25
LW, L, ZOHAFEDOT—T1 7% l5
MPEY, EdBOL ) RV — VB FRHINZ L) I
BRI 6TH S,

(2) Schwartz DV — )L IZ b &S5 CTEIRD5E
BEN7E LT, TMPREDOSDTHL E vz
B ERAEIE 2o HROFFIZOWTiE, 3 TI2
1970 A5 % K O ROFEM A2 SN TET
BO HR-BEROBE] 12owTHEFEE
FLRPHPLINTE TS,

%1 z \&. Brislin, Lonner & Thorndike (1973)
1d. BIERE DS [EIERIC DWW T o Bim b 7 FRERY
Do Tz [FIERICELY) 1T w5 E
IZOWTORERW LR ZFE> Twiawv] v
L TEH L TV %, #IZ, Sperber, DeVellis &
Bochlecke (1994) &, [F* CH-FHRAETH N
. T —=T 4 Y 7R RMBEDH B Source/Mas-
ter Language Questionnaire : SLQ T& x. k%
Translated/Target Language Questionnaire : TLQ (2
fEEFHZEDTEL] EWH WREHEEZRIE LT
Wk, (ZZToO#FEmICOWTIE, BEf—L [E
AL AL B & O EIRR AL 0 ) FRm i e
A O A1k ORI E & Hrlic——] AT
78 (BIERBRAEAMER)] B1785 15,
2004 2 SRS T20)

UED &) R TR — SRR o B
O CHEITEOERICHE S LT, Schwartz
DNV—=IViE, 372 LTHELLDEVZLZDTH
HYME) BT 2D TH S,

4. ko X 9 7% Schwartz @ [FIER — Wik D



— 80 — L

— V] oEIE. Lok, bbb oD
[BIER — W FIRR o] LT L ThE iz, D
FD. bbb NOEBEREMEICE W TIE
Schwartz @ )V — W2 DWW TN IS L 72 F C.
bitbio [FIER - ERROIEE] ITHY) 22200
72V DOTIEE R, IS ZODIEEZ [FERE
TORTIT % 272D THh b, WFEIZL TERZIE,
ZOL) BRI AT, WbiE [HiAEE O
il ——Z o FHIL, AR T4 E o
il EWHE 19609 EXEHL T —2=8
WIRZHDOREIZDBPDLHDTH-72, &
DEIZOWTIkRBRTAE LT, 3. blivbit
O [EIER - SREROMAESE ] OFEBEIZOWTHR
HLTBE7\Ww,

bivbn O ILFEIZEIE 2014 41 HIZA Y — b
L7z Ll SO X9 ZEBETTY 27 FHTw
ERNAT =L FHEV)TLEDH) AR\
DEH BRI —bD/=DITIE, RITY ZOHIT L
BV RXMRENDH o720 FIUE, UV
N OBRRE S E S OIE5 2 L 14 E DT, B
W zIE20014FE4 H27H, A58 - 7407
V7 RKEIZ B W T, Geert Hofstede @ Culture’s
Consequences : Comparing Values, Behaviors, Insti-
tutions, and Organizations Across Nations, Sage
Publications, Second Edition, 2001 O H i & FC& L
T EBRSESHEINE V) IHKRFETH S,
COEMEHEIIBIT HET -~ n)RED
DN [ L AEER (values) ] TdH b, BRI
BT 5 ZOMFEFEROEE & b\ ) NEFf7EE 72
H——G. Hofstede. R. Inglehart, S. Schwartz, H.
C. Triandis. W. Jagodzinski——7%—% 2435 5 1%
%T@Oto%%%%#ﬂf%%?épt;
P, FAEEFICL o T F SICBERELE DV
NEWRFETH 5720 I 1A Schwartz & DF) D
TOHENTH o7z, £ LT, 4o EEILRF
DTN —TDOHLIR A 2 IN—T& 5% Jagodz-
inski & 13, 9 T2 1997 Dk, [EIBAL &0 2
70 7 2 (International Social Survey Pro-
gramme : ISSP)| # L B L THLWED Y Helr
LNTWZDT, TOTA VT VT RFETOHRE
E TR EDOEDY) e HRT AR L B o7
ZL T, 2O &9 % Jagodzinski & D3 1) DIE

KR E F1295

F# T, Diilmer. Hommerich & ® &A% %
B ENLEI LD, TOZADRRAY - v
¥ REFIZB T Jagodzinski D IFE % 1, EFE
BZFEEICE > TE L0 BIZIEN R LR\,

ST, F—m vy NIBWTIE, & <12 1980 4F
L, KBS FEO 70T 7 b Ak
M A - - EESNLIEIIBD, Z0L

I AR A ORI BT B BIEN R ME B D
TRHE - 28 - MAEO S L T, 20054, [3—1
v 3T AF 4 (Buropean Survey Research As-
sociation : ESRA) | 2SRRI E N7z &R, F0
FALLHMRE DA Y IN=TH 5D, TOFEIIE
FBHONRIIET —~0—2% [lifiEl] Tdh
D, ZOF—<%&BF 7ty L a r 2RI
— A A XL TEZON, 1E5 7% 5 ¥ Davidov
Tholze TNHEE D Davidov & D HEWVD
T TH o7,

VLo X9 8 THSE 7V — 7 H5HfR S A,
ISR Y — b L7z. HEBZEIZEIT 5 RE
B, TAT e offifi#io H k] T b,
Z0 L) REBLREO-OD THMA] & LT
Schwartz @ [MlfHEELE T V] BEMNTH 5 & v
UMW ENT2DTH S, 2T, LFEWZE
BANZEEL, 2ED2 HIZEINLZ &I

Of:o

@) Measuring Basic Human Values with the PVQ-
RR57 items in Germany and Japan
(2) External Variables and Their Relations to Basic

Human Values

ZFLT, £F,. QIZoWToOIERrbEF L
AL FD720I21E Schwartz @ [IIEFROFEIEH |
@D SLQ (EFE) 12b & oW, TEAREM] B X
O TRAVFER] © TLQ 21Ek L 2% 5
T\ HIEO [HARGER] I2oWTid, Hi s
Hommerich 25, Z L CHED [ F A VFEMR] 12
DWW I, Diilmer & Jagodzinski 5% L2 13H Y
THZ L0772,

L2, 20 &9 FIFRIER D 72901211,
Schwartz @ [flifE#] % o < A AL & #1E1L
DTATA TIZOWTIEREICEFEL TB L LN
VEERD, THLT, V7T AMIBLT,
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[3cmk) TR TR -0 0] & 80k
#i 72 5 ¥R AS. Schwartz & Davidov 7° b g fit & 1
HZ ol (201441 H)o

[HARFER] BLOTFAVEER] © TLQ
ERCIE. ENEIHL L CHEBSN-DOT, K

TiE [EARGER] OFERO 70 £ 21220 TR
TWwio 9. 20T LAIBIT L TEERFHM
ZHERFIICRE L TB & 72\,

(1) 2014 4E 6 H T4, &FD SLQ @ HARFER
VEMIZE > TSN,

(2) 2014 4 7 AW, Hommerich (LEFIL N A
v HARWIZERT OWIZER) A5, B2 X 5 HARFER

BRI OMFR 21T 2 o720

(3) 2014 4E7 H 13 H~19 H., [HRMLF4
FE O OMETHBEINS Z EICR Y, HEFZED
A 7% — (Jagodzinski. Davidov. Hommerich %%
Zh) & HGI TAZRHERALTE (RU#R R %K
). EERAME CORAbKRZ#EIR) . F85E= (et
FOEMSEITHEE) Amb by BE#IC X o T [ffifH
HoEERILE] 257—~b$5ky v ardit—
HFA XS, ZNEWATT 5T TREBILIFHEHZ
DEMTHEIF— (20144F7H 12 H) [filifE
BifgEo 7y 74 7] bFEmESINT. TD20

&A1&, Schwartz @ [iffi il 8 € 7 )V ODﬂiﬁﬁ
FIFEAL AN D W THEm T A 720D E DO THE
BREE R0,

(4) Z @ #% s——TJagodzinski, Davidov. Hom-
merich, ELEAD 4 ADSEEIZHE &b CTilam
EHE—% MM L T, 201447 H 15 H,
[EOFER] & [Hommerich O W FIER] %22 X
ELETHERTLIODI—T 4 VI Thbh
720

(5) S To#mr BT 2 T, Ei & Hom-
merich 1Z, D%, ZNENOFREB L U
FUINEE - BIEET% ) L& b, TENETOH
FmDAE R % Hommerich 25X EIZHLY) F & © 72,

(6) 2014 49 [ 16 H Jagodzinski @ i F£ 0 %
HoWs % FH L C. Jagodzinski, Hommerich,
B 3 ADEL D, INE - BRI NEER -
WRIZOWTHBRT L LDIL, 20T 0L
2BV THEE S NZREMEIZ O W Tl L 720 %
E\C®l5&%%%\0i08&mm®ng

-RR57 items & ZDFIRDO FiEx O o T S
N7FEREICOWTIE, B2 RO CHHTL &
123 %,

(7) Zo’FEMFEIZBVT, RS OSN
HXL U SEH—~ANTHo72 LL. Lk
[ AL a3 OEIRER AL % 25 4k 7]
WizED 7 —<IZBLa R L7z 2 eh b, 9. K
RIS A, 2 LT, & HIHFIIRR R ZE %
DMbHY, 20144E 12 HSHE9OHDOWH, FA
Vo TV HRULEEEIZBW T, 7V KEE
ST [flifE@l) 27—~ &3 283 F =i
726

(8) VlEd k912, [Schwartz O flifiE i€ 7 )V
IZDOWTOMERM 25T ] [PVQ-RR57 items @ H
KREERR TLQ @ {E %] [Schwartz @ Basic Human
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(B#11) PVQ-RR Male (10/2013)

Here we briefly describe different people. Please read each description and think about how much that person is or
is not like you. Put an X in the box to the right that shows how much the person described is like you.

10.

11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.
27.

Not like
me at all

It is important to him to form his views independently.

It is important to him that his country is secure and
stable.

It is important to him to have a good time.

It is important to him to avoid upsetting other people.

It is important to him that the weak and vulnerable in
society be protected.

It is important to him that people do what he says they
should.

It is important to him never to think he deserves more
than other people.

It is important to him to care for nature.

It is important to him that no one should ever shame him.

It is important to him always to look for different things to
do.

It is important to him to take care of people he is close
to.

It is important to him to have the power that money can
bring.

It is very important to him to avoid disease and protect
his health.

It is important to him to be tolerant toward all kinds of
people and groups.

It is important to him never to violate rules or regulations.

It is important to him to make his own decisions about
his life.

It is important to him to have ambitions in life.

It is important to him to maintain traditional values and
ways of thinking.

It is important to him that people he knows have full
confidence in him.

It is important to him to be wealthy.

It is important to him to take part in activities to defend
nature.

It is important to him never to annoy anyone.

It is important to him to develop his own opinions.

It is important to him to protect his public image.

It is very important to him to help the people dear to him.

It is important to him to be personally safe and secure.

It is important to him to be a dependable and trustworthy
friend.

HOW MUCH LIKE YOU IS THIS PERSON?

|

0o oooooooooooboboooboooooooaoo oo o

Not like
me

0O Ooobo0ooooDoooooooooboooooooooooo o

A little
like me

O Ooobo0ooooDooooooooboooooooooooo o

Moder-
ately like
me

O

0O 0OooObo0oooDobooooboDooboobooooooooaoo o

Like
me

0O OooObo0 o0 oo0oDoboooooboOoOobooOoQOooDoDaoooooo o

Very
much like
me

0o oooooooooooooooooooooooooo o
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28.
29.

30.
31.

32.

33.

34.

35.

36.

37.

38.

39.
40.

41.
42.
43.
44,
45.
46.
47.
48.

49.
50.

51.
52.

53.
54.
55.
56.

57.

Not like
me at all

It is important to him to take risks that make life exciting.

It is important to him to have the power to make people
do what he wants.

It is important to him to plan his activities independently.

It is important to him to follow rules even when no-one is
watching.

It is important to him to be very successful.

It is important to him to follow his family’s customs or the
customs of a religion.

It is important to him to listen to and understand people
who are different from him.

It is important to him to have a strong state that can
defend its citizens.

It is important to him to enjoy life’s pleasures.

It is important to him that every person in the world
equal opportunities in life.

It is important to him to be humble.

It is important to him to figure things out himself.

It is important to him to honor the traditional practices of
his culture.

It is important to him to be the one who tells others what
to do.

It is important to him to obey all the laws.

It is important to him to have all sorts of new
experiences.

It is important to him to own expensive things that show
his wealth.

It is important to him to protect the natural environment
from destruction or pollution.

It is important to him to take advantage of every
opportunity to have fun.

It is important to him to concern himself with every need
of his dear ones.

It is important to him that people recognize what he
achieves.

It is important to him never to be humiliated.

It is important to him that his country protects itself
against all threats.

It is important to him never to make other people angry.

It is important to him that everyone be treated justly,
even people he doesn’t know.

It is important to him to avoid anything dangerous.

It is important to him to be satisfied with what he has and
not ask for more.

It is important to him that all his friends and family can
rely on him completely.

It is important to him to be free to choose what he does
by himself.

It is important to him to accept people even when he
disagrees with them.

HOW MUCH LIKE YOU IS THIS PERSON?

O

0o oooboboo oo o oooD oboo0oo0o0O0 o0 oo oooo oo oo

Not like
me

0O oo oo ooooooooD boo0oo0o oo oooooooooao o

A little
like me

O

0o oooooo o oooooD boo0oo0oo0ooooooooo o

Moder-
ately like
me

o ooo0bobo0o0oO0b0bobO0O0 0b00obO0O0o0 000 o0 o oo oo

Like
me

0O oo o0boooDooooooD boo oo ooooooooooo o

Very
much like
me

0O oooboooooooooD boo0o0o00o0o0ooooooooo o
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(&%l 2) Annotated list of 57 PVQ-RR items 31/10/2013

Annotated list of 57 PVQ-RR items 31/10/2013

Below are the items for the PVQ-RR. To aid in translation, | have added comments to clarify
meanings of some items. The items are numbered according to their location in the survey.
Items in bold are changed from the previous version, the PVQ-R. All are phrased in male
form. The female version changes all pronouns. There is a short definition of its motivational
goal for each of the 19 value facets. The instructions remain the same.

Here we briefly describe different people. Please read each description and think about
how much that person is or is not like you. Put an X in the box to the right that shows how
much the person described is like you.

Moder- Very
Not like Notlike Alittle atelylike Like  much like
me at all me like me me me me

Self-Direction: Freedom of thought and action
Autonomy of Thought: Freedom to cultivate one’s own ideas

23 It is important to him to develop his own opinions. ’
39 It is important to him to figure things out %imselﬂ

=4 > | [SS1]: Use the verbs in your language
that go most naturally with ‘views’ or ‘viewpoints’
for this item, and with ‘opinions * in SDT23.
Different verbs should be used in each of the 3 SDT
items.

Autonomy of Action: Freedom to determine one’s own actions
16 It is important to him to make his own decisions about his life. Y
30 It is important to him to plan his activities independently.

2 A ¥ b [SS2]: The emphasis is on individual
thinking in an autonomous way, not relying on
others’ views. It does not imply rejecting others, just
thinking and reaching conclusions based on one’s
independent judgment. This also applies to the other
2 SDT items.

56 It is important to him to be free to choose by himself what he does.

Stimulation: Excitement, novelty, and change
10 It is important to him always to look for different things to do.

= 2 b [SS3]: On one’s own. Figuring out
means making sense of. It can refer to anything
which requires thinking carefully, such as
understanding a problem or idea, forming an opinion,
creating something new, etc. It does not refer to
acting independently but only to thinking
independently.

= A b [SS4]: Do not use a word with a strong
negative connotation.

=1 2 b [SS5]: The emphasis in the hedonism
items is pleasure, sensual gratification not
excitement and arousal. This distinguishes
hedonism from stimulation. The words used should
suggest such pleasures as eating, sleeping, bathing,
massages, dressing up, sunbathing, etc.

= A | [SS6]: This term should refer to activity
that is pleasurable and fun rather than intellectual or
aesthetic or very exciting. It is necessary to avoid
‘exciting’ in order for this to be hedonism and not
stimulation.

= A b [SS7]: This means to use, not to ignore
or let an opportunity go by.

= A b [SS8]: high aspirations for success,
being a person who want to achieve things.

=t 2 b [SS9]: Notice, see, pay attention to. This
captures demonstrating success socially.

— =

= A > b [WU10]: His achievements, the results
of his strivings, not the striving itself.

.
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Power: Control over resources and people
Dominance over people
6 Itis important to him that people do whatever he [says[they should.

= X > b [SS11]: Being in a position that people
will do whatever he says they should do.

=% > | [SS12]: That s, to impose his will on }

others

=X > b [SS13]: To be the person in charge in
any group

=X | [SS14]: The ability to control things and
get one’s way through having money. Can be
reversed in translation to read: ‘Having the power
that money can bring is important to him/her”

Resources: Wealth and material resources
12 It is important to him to have the power that money can \bring[. 777777777777777777777777
20 It is important to him to be wealthy.
44 1t is important to him to own expensive things that show his wealth.
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Face: Maintaining public image
9 It is important to him that no one should everLshame[him. [ =4 | [SS15]: put him to shame, publicly }

24 Itis important to him to protect his publicfjmage. susstionthis moralityjorieompetoncel
49 It is important to him never to be \humiliated[.

””””””””””””””””””””””” =2 A b [SS16]: Publicimage refers to a
| person’s reputation, the way others see us.

“{ =2 b [SS17]: made to appear immoral or
incompetent

Security: Safety, stability and order
Societal: Security in the wider society
2 It is important to him that his country is secure and stable.
35 It is important to him that the state is strong and can defend its citizens.

50 It is important to him that his }country{ protect itself against all threats. | - { = > | [SS18]: The country with which one J
”””””””””””””””””””””””””” identifies as a resident or citizen

Personal: Security of self and one’s immediate environment

13 It is very important to him to avoid disease and protect his health. _.---] A~ | [S819]: Be sure to put disease first. If

o it ible. Use words that imply that th fecll
26 It is important to him to be personally safe and secure. eatensd. bonee ‘pratost” bealih, mot mreserve”
53 It is important to him to avoid }anything dangerousL 77777777777777777777777777777777777 health

~~~~~ =t 2 b [SS20]: Keep away from all dangers and
threats. There should not imply avoiding acting
dangerously oneself. The person avoids external

Tradition: Maintaining and preserving cultural, family and/or religious traditions CHLREE]
18 It is important to him to maintain traditional values and ways of thinking. 1 = A2 | [SS21]: Make sure that this ‘or” is clear
33 It is important to him to follow his family’s customs )or{the customs of a religion. o0 [eiheieaneonly ol personizholeh ity
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, customs but not religious customs.

———————————————————————————————————————————————————————————— = A b [§S22]: To value the practices highly, to
hold them in high regard, to respect and revere them.
This is about valuing the practices but not
necessarily about behaving in any particular way.

Conformity: Avoidance of violating informal or formal social expectations The person may or may not behave according to
. B . . these practices.
Rules: Compliance with rules, laws and formal obligations
- hi iol | ‘ lati _-1 2 A b [SS23]: formal rules regarding how
15 Itis important to him never to violate rules or regu athhS[. 77777777777777777777777777777 -=" | things should be done according to some authority or
31 It is important to him to follow rules even when no-one is watching. organization
42 It is important to him to obey all the laws. /| & A | [SS24]: The items use three different
K words for what should be avoided. The three words
i have quite similar meanings. Try to find 3 different
. i H 0 | words in translating. In each item, use the word
Interp ‘er _SO" al: AVO'danFe of up se‘ttmg or h arming bther s[ 77777777777777777777777777777777777 ’ which is colloquially most appropriate. All 3 mean to
4 Itisimportant to him to avoid upsetting other people. distress or perturb mentally or emotionally and the
. . antonyms calm, sooth, delight, apply to all of them.
22 Itis important to him never to annoy anyone. Annoy is slightly weaker than the others. Upset has
51 It is important to him never to make other people angry. more of a connotation of agitating and troubling.

Some other synonyms that might help in finding
different translations are: bother, exasperate, irk, vex,
disquiet, unsettle.
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Humility: Recognizing one’s insignificance in the larger scheme of things
7 It is important to him never to think he Heserves more than other people{.
38 It is important to him to be ‘humblel.

54 It is important to him to be satisfied with what he has and not ask for more.

Benevolence: Promoting the welfare of one’s in-groups
Dependability: Trustworthy and reliable
19 It is important to him that people he knows have full confidence in him.
27 Itis important to him to be a dependable and trustworthy friend.
55 It is important to him that all his friends and family can rely on him completely.

Caring: Devotion to the needs of the in-group
11 It is important to him to take care of people he is close to.
25 It is very important to him to help the people dear to him.

Universalism: understanding, appreciation, tolerance, and protection for the welfare of all
people and for nature
Concern: Equality, justice and protection for the weak in society
37 Itis important to him that every person in the world have equal76ﬁ1b76r7t7dr71i7t7iéisrirr{iirfier.”
52 It is important to him that everyone be treated justly, even people he doesn’t know.

Nature: Preservation of the natural environment
21 Itis important to him to take par;(iirnr activities to defend nature.
45 It is important to him to protect the natural environment from destruction or
pollution.

Tolerance: Acceptance and understanding of those who differ from oneself
14 It is important to him to be tolerant toward all kinds of people and groups.
34 It is important to him to listen to and understand people who are different from him.

=X b [SS25]: Humble people do not want to
think that they deserve more status, prestige, fame,
or praise, than other people do, because they do not
view themselves as more important or better than
others or as more morally worthy.

2 A b [$S26]: Not desire much either in the
sense of goods or the sense of admiration and
recognition. If you cannot convey both senses with
one word but can with two, use two. If you must
choose, the second sense is more central.

~f

=2 A b [S§S27]: Paying attention to and helping
with

)

1

= 2 b [SS28]: The poor, sick, unemployed ,
discriminated against, etc.

)

22 A b [WU29]: ‘Care for’ should imply
actively trying to preserve nature, not merely
thinking or worrying about environmental issues.

= A b [SS30]: Willingly interact with, give
them equal rights
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(&#13) PVQ-RR SLQ & AAEERR TLQ & DX

PVQ-RR SLQ

Hif, Hommerich (& % TLQ

Here we briefly discribe defferent people. Please read each
discription and think about how much that person is or is not
like you. Put an X in the box to the right that shows how
much the person discribed is like you.

CITIE, WAVRARATEIZOWTERICHE LT\ E
To TNENDOLHFHAT, TP NIZAD BT L
PTnBEEIANL FhEd TEHEEPTWEREVWEER
IM] IOV TEZTATLEE W, ZOLET, FNEh
OREZOOHIZ X FEZXAATBEZ (&,

HOW MUCH LIKE YOU IS THIS PERSON?

ZOANE, EDL BB THE T,

— Not like me at all
— Not like me

— A little like me

—  Moderately like me
— Like me

—  Very much like me

- FoPTwnin
- FALAED TV WY
- HENPTnRN

- LTz

- RHIEUTnS

- rTHPTn S

1. It is important to him to form his views independently.

CONZESTIR, BHOEZ R, B TELoOHITEH
ENBEETH 5,

2. It is important to him that his country is secure and sta-
ble.

COMNZESTIE, BOOEDPZET, BEL TSI E
WEETH D,

3. It is important to him to have a good time.

CONIESTIE, BLVWHKZBI T EPEETDH
%0

4. It is important to him to avoid upsetting other people.

CONZESTIR, EPDONOR AT ST NEH 1T
HIENEETH D,

5. It is important to him that the weak and vulnerable in so-
ciety be protected.

COMNIESTIE, HEDLDT, FHLTHAVILIH
BANIZHLIFONLZENEETH D,

6. It is important to him that people do what he says they
should.

CONCESTIE, ADEIEZITREZL, BHHAED
ZlkE, ANPEDRT LI ENREETH S,

7. It is important to him never to think he deserves more
than other people.

ZONZESTIR, HOPEPOANZHEND D, ok k
WIRWEZITENE LR TEZ RV ENEETH
%0

8. It is important to him to care for nature.

CONZESTIE, BROWGEZ T2 EPEETH S,

9. It is important to him that no one should ever shame him.

COMNIESTIE, #MEDD, BAIT A LWEWE S
BWZEPEETDH S,

10. It is important to him always to look for different things | 2D AIZ & > Tlk, WOLH L M35 2 &L ZIELKD
to do. BIENEETH L,

11. It is important to him to take care of people he is close | ZDAIZ & > Tld, HLWAZLOmHE % R 2 L EE
to. THb,

12. It is important to him to have the power that money can| 2D A2 & 5Tk, BEVD 6T L DTEX L% FD
bring. CENEETH D,

13. It is very important to him to avoid disease and protect| Z D AIZ & o Tld, IR EFIH L. BELTF2Z 2 & 259EH
his health. ICEETH D,

14. It is important to him to be tolerant toward all kinds of | 2D AIZE 5 Tid. HHWAH AT EREFIIHT L TEAT
people and groups. HHZENEETH L,

15. It is important to him never to violate rules or regula- | Z D AIZE o Tl W= VRLBHANZIE, L TERL 2
tions. CENEETH D,

16. 1t is important to him to make his own decisions about | 2D AIZ& > Tk, HADOANEER, BOHETHRDLZ &
his life. HEETH S,

17. It is important to him to have ambitions in life. COMNIESTIE, NEICKELEATT T EDPEET

H5bo

18. It is important to him to maintain traditional values and | Z D AIZ & - Tl ZREARMIERRZ 2 H = /bt 5

ways of thinking. CENEETH D,
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19.

It is important to him that people he knows have full
confidence in him.

CONZE ST, MY EVD, BICEROEET E <
CENEETH D,

20.

It is important to him to be wealthy.

CONIESTIE, BOPHETHLZENEETH D,

21. It is important to him to take part in activities to defend | Z D AIZ & - Tl HARREDTEIIISINT 5 2 L ATEHE
nature. Thbo
22. It is important to him never to annoy anyone. CONIESTIE, RLTAZWL LW EDEE
Thbo
23. It is important to him to develop his own opinions. CONIESTIE, BOOBEREEYHIFH I ENEET
% 6 o
24. It is important to him to protect his public image. ZONZE ST, HOFDO AN ED, BT HEFH
EFHIENEETH L,
25. It is very important to him to help the people dear to| 2D AIZE - Tk, HOOKRU L AN DOFMIF2T 52
him. EHIFICHETH 5,
26. It is important to him to be personally safe and secure. CONZESTIE, BOMPERT, RETHLILNEE
Thbo
27. 1t is important to him to be a dependable and trustworthy | CD A2 & > Tid, N IZ% 5. BETEL2EATHLZ
friend. EDEETH 5,
28. It is important to him to take risks that make life excit-| 2D AIZE o Tk, AEEZDI DO LV DIZSELER
ing. T LIENEETH L,
29. 1t is important to him to have the power to make people | 2D AIZ & > Tk, HAOVLATWLZ L%, 3D A
do what he wants. SRDLNEFHOIEDVEETH S,
30. It is important to him to plan his activities independently. | 2D AIZ& - Tid, BHOOWEE %, B TRlIME$ 5 2 &8
BYETH 5D,
31. It is important to him to follow rules even when no-one| 2D AIZ& 5> Tld, 72l xfib RTwAwnk 2T, #HHl
is watching. WZHED S ENEETH S,
32. It is important to him to be very successful. CONZESTIE, THIFL Vo TWEIENEETH
%O
33. It is important to him to follow his family’s customs or | 2D A2 & - CTld, FKEDEE . H 5 VI FEH LOBEHIC
the customs of a religion. D) ZENHEETH L,
34. It is important to him to listen to and understand people | 2D AIZE > Tld, HO L IR L L ANPEDEH & IZH
who are different from him. PG, AT EVNEETH L,
35. It is important to him to have a strong state that can de-| 2D AIZ& - Tid, B OED, EREZFL52ZEDTES
fend its citizens. HWETH L EPEETH L,
36. It is important to him to enjoy life’s pleasures. CONZESTIEH, NEDOETEZKD ) ZLPEETH
60
37. It is important to him that every person in the world has | 2D AIZ & o Tld, HHROTXTOAE D, AEIZBW
equal opportunities in life. TPFELRRREHOILPEETH S,
38. It is important to him to be humble. CONZESTIE, FHRTHLZENVEETH D,
39. It is important to him to figure things out himself. CONZESTIE, bOTLHESTEZ QS ZEDEE
Thbo
40. 1t is important to him to honor the traditional practices of | Z D AIZ & - Tid, HADOXALDIEMN R EBIT 2 EET 5
his culture. CENHEETH L,
41. Tt is important to him to be the one who tells others what | 2D AIZ & 5 Tld, MExT50%, IO NIRRT S A
to do. THhbHILNVEETH S,
42. It is important to him to obey all the laws. CONZESTIE, BHETRTCTFLILPEETH S,
43,1t is important to him to have all sorts of new experi-| COAIZE > Tid, SFSFEFRHLVEERZ T4 2 &EAH
ences. HTHhbo
44. 1t is important to him to own expensive things that show | 2D AIZ& > Tk, HADPHETH L 2 L 2R7 5fliz b
his wealth. DEFAETHZENEETH 5,
45. It is important to him to protect the natural environment| Z D A2 & - Tid, HAREE X BIERBE RN S5 2 &N

from destruction or pollution.

HETH b,




October 2018

46.

It is important to him to take advantage of every opportu-
nity to have fun.

CONTESTIE, HHWLHAEFIALT, L2 L
PEETH S,

47.

It is important to him to concern himself with every need
of his dear ones.

COMNIESTIE, BOOKYBAPLELLTWEHD
WL IR EBD ZENEETH S,

48.

It is important to him that people recognize what he
achieves.

CONIESTIE, BOPERLIZZ L2, NTEHRD
LT ENHEETH D,

49.

It is important to him never to be humiliated.

CONZESTIE, LT EPASNZ NI EPEIET
%60

50.

It is important to him that his country protects itself
against all threats.

CONIESTIE, BHOED, H5WDLEEH» S EET
HIENEBETH L,

51. It is important to him never to make other people angry. | 2D AIZE > TlE, L TAZRLE LW LHPEETH
Z)O
52. 1t is important to him that everyone be treated justly,| 2D AIZ& - Tlk, 72 ZHFOHMLRWATH>TH,
even people he doesn’t know. FTRXTOAPRELHEOND ZEHVEETH S,
53. It is important to him to avoid anything dangerous. COMNZESTIE, Wk bfERD BT S Z L ATEET
H5o
54. 1t is important to him to be satisfied with what he has| 2D AIZ& - Tk, BBV FEFF-> TV 25 DO T L.
and not ask for more. ZNLLEE RO LN ENEETH 5,
55. It is important to him that all his friends and family can| 2D AIZE - TlE, TRTORARLKENH G = 52 IHH—
rely on him completely. LIZENTELIENEETH S,
56. It is important to him to be free to choose what he does| 2D AIZE > Tld, BODT 5T &2 HG THHIGESRS
by himself. ENBEHETH 5,
57. It is important to him to accept people even when he dis- | TD A2 & > Tld, 72& 2 HG L BERDE) Nz bh Wiz

agrees with them.

WETY, ZONLEZIFTANL ZEDNEETH 5,
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Methodological Examination of the Schwartz Values Survey

ABSTRACT

A great deal of research has been conducted on the topic of values, and a vast
amount of literature on this subject exists. Schwartz values research is among those
studies receiving the most attention within the global academic community. The con-
tent is primarily focused on Schwartz’s depiction of basic human values in a configura-
tion model referred to as a “circular continuum.”

But, how can we reproduce the Schwartz values model in the same way in differ-
ent countries, such as in Japan and Germany?

In order to inquire into this problem, we started our collaborative and comparative
project. The project had its earliest beginnings in January 2014, the members being
Professors Wolfgang Jagodzinski, Fldad Davidov, Herman Diilmer (University of Co-
logne), Associate Professor Carola Hommerich (Hokkaido University) and Professor
Kazufumi Manabe (Aoyama Gakuin University).

This research note attempts to report the entire process of our reproduction of the
Schwartz values survey. In the first stage of this process, we focus on translating the
Schwartz values items into Japanese. In this process, we were confronted with some
difficult problems. After discussing such methodological problems, we propose a new
idea of translation-back-translation, which is, so to speak, a “de-centering method.”

Key Words: values model, reproduce, PVQ-RR, SLQ/TLQ, translation and back-trans-
lation, de-centering



