C %’Iﬁii (ArtiCl@)

FEIERH 57 18 O Je Hlksge Pk D RRAE—30fR A E DB E L D —

Employment Continuity of Non-regular Employees in Japan
: Analysis Using Original Follow-up Survey Data
on Men in Their Thirties

I ey
Makiko Hagihara

This paper examines employment continuity of male Non-regular Employees.

For this purpose, the follow-up survey for male non-regular employees was conducted after 1
year and 3 months from the previous survey. As a result of the analysis, we found that most of
non-regular employees continued working at the same place of employment, and only 13.3 % of
them lost their jobs because of involuntary retirement. In addition, we found many differences
about their way of working, their contracts of employment, and their will to work, between em-
ployees continue working at the same place of employment and them lost their jobs. The former
have the employment contracts which have better prospects of renewal, their will to work are
higher, they work full time like regular employees, and they are employed for long term. On the
other hand, the latter have the employment contacts which have no perspective of renewal, their
will to work are lower, they work for short time, and they are employed for short term.
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