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Telework and the Productivity of White-Collar Workers

i Il

Yasuhiro Furukawa

Since 2006, the adoption rate of Telework in Japanese firms is increasing. But, just a little
white-collar workers is using Telework. The reason why Telework is not using is that the re-
lationship of Telework and the productivity of white-collar works are not clear. In this study,
I researched the effective factors for the productivity of white-collar workers in Japanese
firms that are using Telework and not using Telework each other, and I compared that factors
between them. I found there are no differences of effective factors between each firms.
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