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Office Design and Communication in Japanese Corporations

il

Yasuhiro Furukawa

This article is the study of the present condition of office design, communication and
morale in Japanese corporations.

As a result of two times questionnaire, I introduce my consequence. First of all, the
design of office in Japanese corporations is changing from open-office to closed-office,
to improve productivity in office.

By doing correlation analysis, the coefficient between the horizontal informal
communication variable and the vertical one has the highest score. If the one of which
informal communication is active, this active condition spreads the another one, and
the communication of the whole corporation will become very active. On the other
hand, correlation coefficients between office design variables and communication
variables show no significance.

So, to improve the activity of communication in office design, managers must arrange
communication control methods, from a standpoint of not organizational efficiency
but effectiveness.
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ERLT2E, BIRL-EY. TORBRIEERE
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N, CESEIAIZELELILLTVHEE
DESARETTZEIHKE, FNIZFL T,
EEENFII 2= — Y a YERIEREERT R
X, BELULEOMBEFBONEES ), DEY.
74 AREOERIIII 2=~ 3 VOER
(BIcEESS 2R LW, <4 F2AHFmEN
#DOETAHRREMBHIFIERTIRERD
DThHb, VIV V2 AR-—ADEBELRED
BizB 22474 AREOEEIZ, §F TRV
Ia2=F—Ya vBREOBSERT LWHIIR
LrEZOLND,

VILY V2 AR—ANA T4+ —<I) - 1
25— arORBOPE L TRIL> TS
L AAETIE, FRERLZVAEIIHNT,
HONREREET - VB, o772 BWET —

NAEFBOREBVBRAIERTRETI, £
BEROTEESEZEAH L, R#HPTI /RX=T 3
CELEIILELTIEIIRBEES ) IV
FZRT, Y7Ly ya-AR— A EBKYICFIA
FThiZ, FRIEICEICKELHREZDILOLTIL
b, FOLDHIICIE, V7V a2 ANR—A
TOAYTra—<N-TIayr—Yavy2iER
b3 27-00MFEE LT, HROFFEHEZERL
EEA A, REEBORIENRIELER LT
BHUALEETLILENFD S, 2FhH, Y7Ly
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A+ CEEII 2= — ¥ a3 YONERILT
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&1k B AEREH LBAFOHRMMEILE &I
YoT. BRht 74 ARENBENTLHLTHE
xhpiE2 AL, ¥, Hiokt 74 ARE
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#1 CummigsA. &Oldham,GR., ibid., p.37.
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HREV,

Devito,M.D., “Blueprint for Office 2000 : The Adventure Continues,” Managing Office Technology , December , 1996 ,pp.16-21.
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