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HH & QRSB THRLICTAES L T HELTWD
Y, KAOBREGE [BTEA2Rk] (RE, 2006)
2 MEYOHET] (FEL, 2003) EVviolAH T4 7k
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ogy and Behavioral Sciences Collection, PsycINFO THH
ENAZRFEHOMEEITHREEICLEE S, AED,
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Table 1 FAHIOBH ISR ERIER 0ASAS (H - 3)
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g il bt Tl ERIEE R LV
T BT LT A BET B
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HEE2VOIRICT 22 E0H5 (R)
WORETY, 2D ADIBICHRAZEZFOHDILIEET

I Concern about other’s perception
T worry about what others think of me.
I am too worried about what others think of me to be relaxed.
1 worry that others might disagree with what I say or do.
1 am sensitive to others to avoid hurting their feelings.
I try to be flexible to maintain group harmony.
T Self-efficacy in performing tasks
I think I can do more work than others.
I think I work more efficiently than others.
I think I work better than others.
I think I can do harder work than others.
I can finish most of the work if I try.
I Need for positive feedback
T am not satisfied unless I am valued more than others.
I place a priority on being regarded well by others.
I want to earn the respect of the people around me.
1 bite off more than I can chew to avoid being looked down on.
I place a priority on being liked by others.
IV Perception of relationships with others
I tend to enjoy associating with others.
1 think T am generally well-liked by others.
1 think I value harmony with others.
There are many people who are better at getting along with others than I am.
1 think I am better than others at listening and responding to people’s feelings.
V Hesitation in requesting assistance
1 hesitate to ask for help even if the person seems to have the time.
I do not ask for help because I am afraid of bothering others.
I am afraid of making more work for others, so I do everything by myself.
I feel that asking for help shows a lack of ability.
I am afraid of being considered a weak or incapable if I depend on others for help.
VI Motivation for achievement
I cannot stand halfhearted effort or results.
I place a priority on my job even if it means sacrificing something else.
1 am not satisfied unless I do everything by myself.
I sometimes do halfhearted work.
1 do as much as I can do each day without regard to the level of difficulty.
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(v) BESE, BICKTA4 NI 5 —IZBZ B D
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% (extreme) b L < X8 (excessive) RE I TH 5
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Table 2 Frost’s Multidimensional Perfectionism Scale (FMPS)

My parents set very high standards for me.
Organization is very important to me.

I am a neat person.
I try to be an organized person.

OO R WN —

10 I should be upset If I make a mistake.

As a child I was punished for doing things less than perfect.

If 1 do not set the highest standards for myself,] am likely to end up second-rate person.
My parents never tried to understand my mistakes.

It is important to me that I be thoroughly competent in everything I do.

If I fail at work / school,] am a failure as a person.

11 My parents wanted me to be the best at everything.

12 I set higher goals than most people.

13 If someone does a task better at work / school better than Lthen I feel like I failed the whole task.
14 If I fail partly,it is as bad as being a complete failure.

15  Only outstanding performance is good enough in my family.

16 I am very good at focussing my efforts at attaining a goal.

17  Even when I do something very carefully,I often feel that it is not quite right.

18 I hate being less than the best at things.
19 I have extremely high goals.

20 My parents have expected excellence from me.

21 People will probably think less of me if I make a mistake.

22 I never felt like I could meet my parents’ expectations.

23 If I do not do as well as people,it means I am an inferior human being.

24 Other people seem to accept lower standards from themselves that I do.

25 If I do not do well all the time,people well not respect me.

26 My parents have always had higher expectations for my future than I have.

27 1try to be a neat person.

28 I usually have doubts about the simple everyday things I do.

29  Neatness is very important to me.

30 I expect higher performance in my daily tasks than most people.

31  Iam an organized person.

32 Ttend to get behind my work because I repeat things over and over.

33 It takes me a long time to do something ‘right”.

34  The fewer mistakes I make,the more people will like me.
35 I never felt like I could meet my parents’ expectations.

& & M E N T b, F 7z Diagnostic and Statistical
Manual of Mental Disorders Fourth Edition (DSM-IV)
(1994) T, BEHLTBOXESBF SN TBY, #
EEAEEEDELTRITREETOWHTI R LR
NTWVh, TNHOBEIIEWEERZ 2 PRI
ERERICETIREN S O2PRESA TS
(Burns, 19801)c Z0HTYH, *—A + 5 7 OEE
EZIZH T 5% (Rosser, Issakidis & Peters, 2003 ;
Craddock, Church & Sands, 2009 ; D’Souza, Egan & Rees,
2011 ; Haslam, 2011 ; Schweitzer & Hamilton, 2002 ;
Pleva & Wade, 2007 ; Craddock, Church, Harrison &
Sands, 2010) THELZ {FH I N TS, Frost, Marten,
Lahart & Rosenblate (1990) 2 £ % Multidimensional Per-
fectionism Scale (LLF : FMPS) (Z2WTHLY) FIF 3,

2. Multidimensional Perfectionism Scale (FMPS) (2D
WwT
FMPS i%, d &b b7 2 A TES NS, 20
BA—ARTUTAOY Y ThES LI, BRI E R
TEEAIETE E N T & 7> (Khawaja & Armstrong, 2005)
perfectionism &, YL EIZE BRERRE & B ITHH
By BB L B E N (Frost et al, 1990), REIE

(1) Concernover Mistakes (CM: H X o & L7z 3 A%
SUZH22 %) (i) Doubts about Actions (DA @ B4 04T
BICE{ED TR V) (iii) Personal Standards (PS: &
VW HEE) (iv) Parental Expectations (PE : ¥ % #
T BTH) (v) Parental Criticism (PC : #5497 T8)
(vi) Organization (ORG : #F72 o TW5b Z & 2 lFdr)
D6 RITLISEB PS> T3 (Table 2)o FMPS 134
FERRBIMESNTH Y, Stober (1998) DILT A 7 D
YTNICE B 24EB 4RTIE, A-A NN TOY Y
THVTOXREINLBHERPBELNT WS (Khawaja &
Armstrong, 2005) o

Rosser et al. (2003) 12 &7, CM REE&EHEED
PET, IRCHLTATT 4 778+ @R, I 2
R RBEF—HTA2EN, FOIRIEoTH
E2 S DBERE L) LE L 2P ETFHME T 58
HMThb, $7/:DA L, BFAOTHOEZEETHHE
B, PC IZEHSOHEILEL FICHHIAG7 & Bk 2@
T, b 3DIEHERERN ARE, RE, 11D
DEHET LI EIRINT VD, FD/20HID 3 RIS
7%, FMPS OABISHIZFRAEHRTHEHEL oM TW
5o

SEEFRIIEEHLBEAOEMETSH 2 (Craddock et
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al, 2010), FMPS DRt ZEEFEROEISH 2 MIE
(BEhy, EEW, %, BRnrssEsEomEm &,
TR D EEE L T A NEISH 2 EE (BEM,
AfRRE, MR, RN TEEROME) ORL
B2MEICEELTWwAZETHAH (Haslam, 2011)0
FeXERIE, BMRE -V T T 1 ORTTe L%
ENTELZEVWESRLRSH D (Khawaja & Armstrong,
2005), A=A 77T, WEBR LR 2 LE
B R RIFLC\V: B (Schweitzer & Hamilton, 2002).
FMPS % fH L7-BFseicid, AR DL OBER
T HLO (D’Souza et al, 2011) 3% <, MUZIEA b
L ADENMEFETE B L) IR (Schweiizer & Ham-
ilton, 2002) %, HEFHII S T T LREL, HWHEMERE
ELHH 0, EBABELR EOEIREENL, MRSEL)
Ay 7775 =% 5 (Pleva & Wade, 2007) &\ o7z
HEN L I N T\ 5, MBI Schweitzer & Hamilton
(2002) 75, HARE, B SLEIL, HEEELOH
W%, 72 D'Souza et al. (2011) 1, EEEZRIIEE,
MBI A R EEREE (bumout) IR T AL Vo/
MEAZRCTW5SH, 72, Schweitzer & Hamilton
(2002) T, EEEHJIIIEE FREIROLALW
ZEWRENE—FT, HVLEBEEEICENEEER
MEDOLNS Z L ERLAZE (D’Souza et al., 2011)
Wb

MFEEEREIFER/ LR L0, BERTIOTT
LEVERKEORE L, ERORERITHOEZE (dis-
crepancy) DEWTH S &) EHADD &, FMPS (23t
LCTHHEBZIET, TAVAANDT Y T ofELR
72?75, Slaney, Rice, Mobley, Trippi & Ashby (2001) {2
L A, Almost Perfect Scale-Revised (APS-R) T#H 5 (Ta-

ble 3)o FMPS Tit, BEFHROAL T4 7THEERD
F47EEO2MEEEEL2A LS, EBRIZIE CM,
DA, PC D3 RFEA AT T 4 7HEE LTHRS LT
BOAT, REEELBENES 572 ORG BT
FTHERELAY, PEIGTREE EERHENR LN
Vi PS A BN A 2 &, 6 RkIT, WEIEOREES L
TLOWEE TR A 0720 £ 2T APSR Tid, T
ADT=DIEEY 74 7THEEICEE T2 2 L EREL
%z, WHEIAE:GMHT2RY T4 TRAETH B
Order (#/%:85F) 41HH, High Standards (% \EMHER
®) 7B &, PHEICHEEE BTSN ATT 4T
T T & % Discrepancy (B HEERE L EEDOITEO
%) 2EEOF 23 HE TR EN TS T/ Order
& Discrepancy & ?f, High Standards & Discrepancy &
OMIZEFNE OB A A 51, High Standards &, Bt
DIIETH 5 HEKE L OBICEORR, Order BL T
High Standards I&, RNELHIH DL BOHEMEP LN
ZEMD, INB2OEREEHEORY T4 THIE L W
%, HERE L Discrepancy I IZHOBFRSR LN Z
& 75, Discrepancy WX5E&FEHED AT T 4 THEH L WV
ZAHELTWA,

3. OASAS & FMPS, APS-R & DLEE

B AR OB RIS % B B HAER OASAS b, BEIED
ORVFATEERATTF 4 TEHO2HE,LLY LD
(Figure D)o RV 714 7HTH S EREDIBEIZ D
HAHAE ] TERERTICET 250008 ), TARBRIC
S a0, 3RS el © 3 TRRER LK
Bo ANTF 4 TETH A [ EFMIZ 22D 5 MTHE]
&, TEMlisRa | (&R sHIARk] (BYERE~DHE]

Table 3 Almost Perfect Scale-Revised (APS-R)

Discrepancy

OO R WN =

I often feel frustrated because I can’t meet my goals.

My best just never seems to be good enough for me.

I rarely live up to my high standards.

Doing my best never seems to be enough.

I am never satisfied with my accomplishments.

1 often worry about not measuring up to my own expectations.
My performance rarely measures up to my standards.

I am not satisfied even when I know I have done my best.

I am seldom able to meet my own high standards for performance.

10 I am hardly ever satisfied with my performance.
11 I hardly ever feel that what I’ve done is good enough.
12 1 often feel disappointment after completing a task because I know I could have done better.

High Standards 13

I have high standards for my performance at work or at school.

14 If you don’t expect much out of yourself you will never succeed.

15 I have high expectations for myself.
16 I set very high standards for myself.

17 - I expect the best from myself.

18 I try to do my best at everything I do.
19 I have a strong need to strive for excellence.

Order 20 Iam an orderly person.
21 Neatness is important to me.

22 1 think things should be put away in their place.
23 I like to always be organized and disciplined.
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O3 TFTRRE»SKY), MEEOR 6 TARETHERS
No. [FBEZRTICHET A0, TAMBERICETS
AR, [z EkEil & [FEEREe] (L R4
gk [EBEF~OBE] OB TIN5 K FH
MEABELNT WA, F72 OASAS DREEME L GHQ
DEEBIUREMICIZLEDOREEINR SN, OASAS O
EREH DRI b S HIE S GHQ & IEE B E,
OASAS D FEMIZ 22224 A BT & GHQ & iXIEDEE
EPR SN TWAE,

Z D &) ICHEMEM OASAS & EeEHRE LI, M
5 2 EPSBRENTHLEPLBL TS, B
IZHERR OASAS L ZE&FHBNEOWMHFIIHE SN2
DI 4 TRAEL, REICEF =Y 3 yhHDEDODIRE
LLOEE# TH B Schweitzer & Hamilton (2002) (2L
i, EEIHRNERIABRORZIIBVTEBELROZ
LT, JURE & 2 Rb R WENEZTE LVIERERET
IFE LVEEERIIEZELDACRONZBARSTH
5o TR TR WA TR L, WISHT, BEULH
EBREEZBEHTELTWA, ILTETREDHTD,
WIS RETHE%ED N4 OBFELR/IES N TN S (Ha-
machek, 1978), FAEIZHAIEIR OASAS L E&ERRE
DFAT 4 TEBOIBEIZDOWTRE T 5 &, Tk
WARBEISOIFEE ORICEEFR N TV,

TITBELEIS & T EEROWE % 51T 2 BNITTH
B e FNENOEHIZEHLTHADL E, EMPS X
(HFIt o THFIRETCLEELRZLTH A, 2 [
WEE WV EEE BT ), APSR I [/ & 2 RA N
EFRALTOESERL TERICMETE W] 2 [T
THLEHZRT] LvoHETHBEENTVE, &
H 5L LBFHOBLINTIERLA, T42bbESES
WKHENTB Y, BOWE) THLOPFEELMEL &
oTWwh, 2F DR T, MEOEERZLER
, BFH1ATRITAIMETHL LWV L),
SAERTL OASAS OREEHRIZ, AL EIBbhTw
LI R [ADLEWEHiZ 52 WERPEE %
W] B ET, BIFOFENULETH S OVHFEHITH
bo ThbLERENIIYBFELT TRELET, ©3
MEDFEEND Y, MEOH2#EBT LR TR LA
D, REFHREKRELERRLEEZON L7272 L FMPS
T, [THIEAICETOECEELET] 2 WHIEE
WEBSEZHEL WAL Ew) L5, BUIIESNRT
33 S OOREOCHEIED D> T b, F &5 0OBE
BISRE (FW, 2003) 12, TEREEOHFIZIZT
ELPRFIZDEIENTEH] 2 [BosSwoiTidiE
LAEFoTWA] LW EMEEXAVLONRTEY,
T &b OBEFEIS & WBRFATAEIISE IR LD
N5,

V. EEDOERA S

TIEHEAOBRBER L, =AM TIIBITHES
FHROBEVELHETIIEZI AL BDTHD ) o £
MZDWTiE, 2011 B 12 A 8 H, THEMAMFEIR LIt
W2 AWKV Y KETCEEE T Victorian Transcultural Psy-
chiatry Unit ®JT Research and Education Consultant T
% Dr. Yvonne Stolk & R HRICEE N,

% #id “"Assessing Mental Health Across Cultures’ (An-
dary, Stolk & Klimidis, 2003) NEEHED—ATH 5, NE
1, HFFOCEEREREE T DSM OGEPMRESINT
WEY, XLEEZEETHLELLEVSENIHL L
REMPIIRTTE DL Lo TV B, FIZITEICE
WCIELA, BVEAEOFTHZY 20, FEERR
HERTIHI) 2RI ZHRTIE R, BAE72D,
BBREEY LD T5AK T4 7HRETIE 2w e
RENTWD (p57)e F 72 Cheung & Lin (1997) T
i, RERNNFAAOREICOT SN B HED, P
B, N FAHETIIMERES (neurasthenia) TH %
bbb od, 72U sa—ay0EEOE) &
1B g S EMERE (chronic fatigne syndrome) & 72 % iE\»
PHLPEZENTV S, DEDLI R &db, 1D
ILBEEIS & EEERPELOMELIFL M5 D,
RYALDEND/2DICEL B AETRIN TV B
WEZLND,

b9 120205, MAFELEERAERLDOENTH
%9 Markus & Kitayama (1991) 12 X1, EAFERE
WAL O TH ZEEMIMETEHIE, FiT 2
B, B-uvRERETE, BOEMEILMYLTE
bZBZEIEZTBE{ECHB TH 5. Andary et al
(2003) OFEOHT T % ERT 5 individualist cul-
tures (p.32) LE—OWELEZX %, T-HEBRHNE
CE, B I ElLCGINT2ZLICESZES, |
CEMEEE OV —HE LTELZ2AREELT
V7 ERETLEHCET, Andary et al. (2003) DFEEH
O, HCERLAZVEAOHEFMEZFERIZE D LV A
% KEIZT 5 collectivist cultures (p.35) &—FKT 5L A
bbb, EFEFROLLTIE, EFADOR Y N—05,
HeOWRELZBEVIET S I ENODERLIESH
D (p.36), BBRHEREO-DIIE, BANZELE A
AATHEEICEbE THEDEREBETLI L2 Y
A% (Markus & Kitayama, 1991). F728£MFEHT
EHEE, RO H Y, R 7-ERIC
BAEIETHILLERHENTWVS (Cheung & Lin,
1997) Z07-HEAEHROLETEE L0,
LD LMEOEIRIIE) 2 EBFET, MEFMmIKE

HET LBRBIGHKE LR\, —HEFFEZOENI
BUTEMBEOMETEINLLON, -2 L5
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TEEUHERUIECEEFOXIE T, fEOR
HL3EGE—EAOTEERTHHAINL LB TH
EibNBIETHS,

V. TEHERE

F—ANTYT 2 EOENEIZB T, over-
adaptation % ¥ — 17— NIZ L72BFFRIEAP %6 L L An-
goff (1988) %%, 9 BZEIOFF /=7 X MidE ) Hitz
B EEVALER (angle fallacy) ERLTWA LD
12, 4L TR perfectionism A% @ G & FEAL L 2B
PEIWRELZHRIT L. ChETHFELEZVE VDR
T & 72T OBFNBEIS O EFEMEIENZDIERE R
BChol, T2t —A 7Y T W) EEFFEEIC
BRECETH S, SEMELTT S o/« 2I2Te
BELEFELTHAATH o205, HlzIEEs by
7 M@ Maribyrnong Council, Hobsons Bay Council, Wyn-
dam Council ® 3 Biffh& AhE/-2) 7 Tid, HEE
BEFELTAAMZE% CLEEY, 'Y 26% (RH
7%) 3IEEE L BEFE L T 5 (Victorian Transcultural
Psychiatry Unit, 2011), D745 EED#E %R T
b, BTREEBERTEELAFNBENSE THolz. TOXE
RTEA—A ) Tk 1 o0EOH, BAEELE
MEROIHFHETZLEZONE, FAVTH, B
BExgE Lz M4 vEOBEBIGHED DY (Pintér,
1978), A —A S U TEANTH BRBEOREZO L
DOHER B ERCHBSHEET HRELZEL 5N D,

FloA—RA 7)) TIHBHREOBREERSEHS, 0
NI E s b)) THTIE, 5 A1 ADRRERH) D
O~ BEHREMRETH D, 205 H 0% PEE
T, THD245%, FHED15% PBELTWDE WS
ENTW5S (Victorian Public Health and Wellbeing Plan
2011-2015), ELEH LI DX ER & DRE) &
ENTHY (Khawaja & Armstrong, 2005), Rl ITH7Z
Vi, EEeEHTIEDLI LEOHEFRER (D'Souza et al,
2011) ®, ARV IDEEOKE S (Slaney et
al, 2001 ; Pleva & Wade, 2007) » &SN THY, &
BENET GO BRBICONG L DS LT, EER
MAZEDZ &AHE

BRBISICHEE L e, fieN-r 7y b b E
AbND, TRIZVDLWAMIREIEEREVWDNRE D
DT, BETEREMNEA NV AR TERL ok
ICEHENDLEDOERTH S (AR HE, 1991)
Maslach & Jackson (1981, p.99) 12 X4, [R ABIFRME
W BACEARE S, [EHERREEAZEBED
FEMERE] ©, [MEHMERER], THAR], THEARE
o] GEERTEE) o 3 RTHEE D Maslach’s Burnout In-
ventory (LT : MBD) TxHICHIE SN TV 5, LB
AB BB IS RIEE BB 2 [P L L0

NFEBERER

matEg

N | REER
AECHEFIcAEIFSN3 BDOREAICAEITENS

Figure 2 BELEIL, ZEEEHE N—rTU O
B E TNV

TIFRIEBHRZ V] 2 [ATIEATLRVEADSEE
%\, FMPS @ “Organization is very important to me.”,
APS-R @% “I am an orderly person.”, MBI @ T feel
I'm working too hard on my job.” & V- 7zIE HIZi35#:H
MR EET B EEZOND, ZOMBEEEIIIEER
BN EERFWISC, WEICHP ) LEeEHEIC, AH
BARICHR ) EN=0 7 FERT B L) BB IEE
L72E7 (Figure 2) OESB LUOREORKEEELT-
TBYH, SHBRLT 50
BHRIZ, EYDIUFRLHRITEH L2V,

B
1) AP R SRR SUF I TR A 7 R IR
BFUYEHE 7T 77 o [ERAEEIIERT 20
HASEBRROER] O—BELT20114 128
2 H~9 H A VRV REA - BITEFBe AT
ZHIZEML 720
2) Harvey Tuck %¢ 4, Carol Anne Hulbert 55 4,
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